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The SHRM mission was updated in 2006 to reflect the changing needs of our 
HR community.  Our new mission is: 
“SHRA champions the highest professional ethics and performance by 
providing ongoing professional development, resources, networking 
and support for its members and community.” 

Our 2006 Accomplishments 

 Annual Report 2006  

Goal:  Enhanced SHRA Image 
9 Achieved 2005 Superior Merit Award Chapter status — 4th year in a row! 
9 Participated in Manatee and Sarasota County Job Fairs, publicizing SHRA 

and providing support. 
9 Participated in Manatee high School Job Fair, providing career development 

materials and support. 
9 Hosted a SHRA “Network Nite” with vendor fair.   
9 Co-sponsored Gulf Coast HR Conference and Tampa Bay HR Conference 

with Suncoast HR Mgmt. Assn., HR Mgmt Assn. of Southwest Florida, HR 
Collier, Charlotte County SHRM, and HR Tampa. 

9 Sponsored food drive for All Faiths Food Bank – collected 155 lbs. of food 
that was distributed to our community and helped families in need. 

 
Goal:  Improved SHRA Financials 
9 Provided meeting arrangements at $20 per person. 
9 Added Consultant Directory to website for additional revenue capability. 
9 Conducted financial audit of association books by outside consultant. 
9 Reduced SHRA expenses $2,600; increased SHRA assets $4,700. 
 
Goal:  Increased SHRA Membership 
9 Increased SHRA membership 17% to 223. 
9 Achieved 62 member average attendance at SHRA meetings. 
 
Goal:  Strengthened Core Leadership Areas 
9 Updated and ratified the SHRA Bylaws & Constitution. 
9 Recognized and rewarded SHRA volunteers for their involvement. 
9 Paid fees for six board members to attend HR Florida Conference. 
9 Achieved 13% member volunteer rate on committees. 
9 Approved revisions to SHRA Bylaws and received SHRM approval. 
9 Contributed $500 to the SHRM Foundation. 
9 Awarded G. Sklenicka with $500 LeRoss Parker HR Scholarship for 2006. 
9 Provided 15.0 certification credit hours through monthly meetings, special 

seminars, and co-sponsorship of local HR conferences. 
9 Held two certification prep study groups (24 sessions) with guest speakers 

– helped to increase members certified by 32%. 

2006 
Member Satisfaction 

Survey Results 
 
Participated in survey   21% 
Recommend mbrship. 100% 
Will renew                     96% 
Satisfaction (5=high) with: 
   Board Accessibility     4.4 
   HR Scholarship           4.4 
   Registration                4.3 
   Newsletter                   4.3 
   Member/Year Award   4.3 
   Website           4.1 
   Programs                     4.1 
   Study Groups              4.0 
   Member Welcome        4.0 
   SHRA Image                3.7 
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SHRA Key Trends 

HR: Leading People, Leading Organizations

SHRA Membership
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Meeting Attendance

0
10
20
30
40
50
60
70
80
90

100
110
120
130
140

Jan
-03 Mar

May Jul Se
p

Nov
Jan

-04 Mar
May Jul Se

p
Nov

Jan
-05 Mar

May Jul Se
p

Nov
Jan

-06 Mar
May Jul Se

p
Nov

2003 Avg. = 72
2004 Avg. = 75
2005 Avg. = 60
2006 Avg. = 62

SHRA / ATSD
Joint Mtg.

Cancelled
Mtg.

HR: Leading People, Leading Organizations

HRCI Certification

0

33 38
51

0

23
30

39

2003 2004 2005 2006

PHR SPHR

Unknown

56

68

90

HR: Leading People, Leading Organizations

2006 Fiscal Report
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Member Retention
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