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This new opportunity has been created to support SHRA
members who are seeking new employment opportunities
in HR, in need of career development, or seeking a sup-
port group during job and career transition times.

This group meets two times a month: on the first Tuesday
of each month and after each SHRA membership meeting.
These sessions are intended to be a means to:

Share local HR employment opportunities

Discuss resume preparation, cover letters, and career portfolios
Review interview and follow-up techniques for HR professionals
Facilitate career guidance

Facilitate networking

Communicate HR developmental opportunities

And, in general, support HR professionals in navigating their careers

Guest speakers and counselors will be available to provide different perspectives of the HR profession and
to discuss approaches to maximizing career goals and ambitions.

The MIT program will also maintain a members-only BLOG and resource page with job leads,
news, and information.

A confidential voluntary resume bank of those seeking new employment opportunities will be
maintained. The MIT program will work with local employers and HR candidates to submit quali-
fied candidates for positions not posted or openly advertised: a simple and great way to tap into
the hidden job market.

For more information email: MIT@myshra.org
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The Sarasota-Manatee Human Resources Association began in 1963 with a small group of dedicated
personnel professionals. Today, SHRA has more than 200 professional and student members from
Sarasota & Manatee Counties.




