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Sarasota-Manatee

. Human Resources Association

SHRA's mission is to "champion the highest professional
standards of HR ethics and performance by providing on-
going professional development, resources, networking

and support for its members and the community."

Through 2010, SHRA would like to “Lend a Hand” and
continue the transitional membership which was insti-
tuted at the beginning of 2009.

SHRA will continue to offer a free transitioning member-
ship for up to one year to help unemployed members stay current on HR issues and provide the
resources they need in their job searches.

Transitioning membership is open to active SHRA members who are unemployed on the date
their membership expires and for those who become unemployed up to 90 days after their mem-
bership lapses. It does not extend to students,, and there is no refund if a member loses his or
her job after renewing SHRA membership.

Unemployed members can contact SHRA by email (membership@myshra.org) to request an ap-
plication. The application must be approved before the active SHRA member has made a renewal
payment. Members will receive notification when their transitioning membership has been ap-
proved and reactivated.

A transitioning membership includes the cost of a basic membership. Transitioning professionals
will be responsible for any costs associated with monthly meetings, conference or other events.

"' Investing in r/u Future o /‘H

\\\ 2008 CHAPTER /
\\\ CHAMPION

SOCIETY FOR HUMAN

MERIT AWARD ’/ by
| STATE COUNCIL | CHAPTER \\3_\~5/ RESOURCE MANAGEMENT

The Sarasota-Manatee Human Resources Association began in 1963 with a small group of dedicated
personnel professionals. Today, SHRA has more than 200 professional and student members from
Sarasota & Manatee Counties.




